
Community Agreements  
Our community is committed to working together in ways that resist, rather than perpetuate, the 
norms of White Supremacy Culture. Therefore, we will make the following promises to one another:  

1. Humility: we are here to learn and grow (not show off or defend all the things we already  

know/do). We approach this work with a sense of curiosity and openness to rethinking what we 
thought we knew.  

2. Risk-Taking: we are willing to jump into the messiness, whether or not we feel completely ready. 
Perfectionism is an illusion and it will only hold us back from the important work we have to do 
together. We are willing to take risks and make mistakes, knowing that making a mistake does not 
mean that we are a mistake.  

3. Community: we are a team. This system was not built by one person, in one day, and it will not be  

dismantled by one person, in one day. We need one another and we are stronger together.  

4. Growing Edge: it is each of our jobs to find our growing edge and lean into it. White supremacy  

culture teaches us that white people are entitled to a sense of comfort, and that our collective pace                  
must be dictated by their willingness and readiness to move forward. Instead, we understand that               
discomfort is at the root of all growth.  

5. Accountable for Impact: it is possible to have very positive intentions and still cause 
harm.  

Intentions and impact are two separate constructs. Therefore, we can safely assume that 
everyone in our community has positive intentions, and we still need to figure out how to respond 
to negative impact. We commit to:  

Step 1 : Acknowledging our impact. This might sound like, “I’m sorry 
for...”  

Step 2 : Taking an active role in repairing the harm. This might sound like, “Are you ok? What  

can I do to 
help?”  

6. Restorative Justice: because we are all human, we can expect that mistakes will happen and 
that  

we will, even unintentionally, hurt one another. White supremacy teaches that mistakes must be 
punished and that those who make mistakes are disposable. Instead, we commit to finding ways 
to restore relationships. We know that every last one of us has inherent value and we are 
committed to finding ways to repair harm while staying in community. No one is disposable.  
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7. Both/And: we are complicated. The world is complicated. There are rarely only two options  

(good/bad, right/wrong, us/them, etc.). We strive to dig deeper and push beyond binary thinking. 
There is no “one right way” forward.  

8. Speak from the “I”: we are each impacted by racism in different ways. This means we each have                   
an important story to tell, you are the sole expert in that story, and also that there is no such thing as                      
“objectivity.”  

9. Expect and accept a lack of closure: It’s unlikely that we will end racism in the next 2 hours. 
You  

might leave with more questions than answers. We might not even get through these Community 
Agreements. Here we go!  

Ijumaa Jordan & Megan Madison  
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